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Yearly Status Report - 2017-2018

Part A

Data of the Institution

1. Name of the Institution

COLLEGE OF TEACHER EDUCATI ON ( PGT),
SHI LLONG

Name of the head of the Institution

Dr. (Ms.) Vanessa Khar mawphl ang

Designation Pri nci pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 03642224007
Mobile no. 9863021706

Registered Email

ct epgt boyceroadshill ong@mai |l . com

Alternate Email

vkhar mawphl ang@ahoo. com

Address Lai t unkhrah Boyce Road Shillong -
793003

City/Town Shi |l ong

State/UT Meghal aya

Pincode 793003




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

Self financed and grant-in-aid

Name of the IQAC co-ordinator/Director

Dr. Bahunl ang Tron

Phone no/Alternate Phone no.

03642224007

Mobile no.

9612917898

Registered Email

bahunl angt ron@mai | . com

Alternate Email

ct epgt boyceroadshill ong@mai |l . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://ww. ctepgtshillong. conm wp-con

tent/upl oads/ 2021/ 01/ 2016-17_aqgar _r epor
t. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://ww. ctepgtshill ong.conl wp-conten
t/ upl oads/ 2021/ 01/ Academi c-

Cal endar - 2017- 18- upl oad. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
gecieaol Period From Period To
1 B 2.8 2015 25-Jun- 2015 24-Jun- 2020
6. Date of Establishment of IQAC 09- Jul - 2020

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by

Date & Duration

Number of participants/ beneficiaries



http://www.ctepgtshillong.com/wp-content/uploads/2021/01/2016-17_aqar_report.pdf
http://www.ctepgtshillong.com/wp-content/uploads/2021/01/2016-17_aqar_report.pdf
http://www.ctepgtshillong.com/wp-content/uploads/2021/01/2016-17_aqar_report.pdf
http://www.ctepgtshillong.com/wp-content/uploads/2021/01/Academic-Calendar-2017-18-upload.pdf
http://www.ctepgtshillong.com/wp-content/uploads/2021/01/Academic-Calendar-2017-18-upload.pdf
http://www.ctepgtshillong.com/wp-content/uploads/2021/01/Academic-Calendar-2017-18-upload.pdf

IQAC

Two Days Wor kshop on 11- Sep-2017 48

Personal ity Devel opnent 2

Study Tour to Sikkim 02- Feb-2018 37
5

Wor kshop on Soft Skills 15- Feb- 2018 48
20

Wor kshop on Child's 24- Var - 2018 48

Ri ghts 1

Study Tour to Mawphanl ur 02- Apr-2018 100
1

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World
Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Col | ege of Sal ary of UcC 2017 59015
Teacher Substitute 60
Educati on (PGT) Teacher
Shi 'l ong
Col | ege of Cont i ngency UGcC 2017 15000
Teacher Grant of 365
Educati on ( PGT) Substitute
Shi |l ong Teacher
Col | ege of Construction of ucC 2017 400000
Teacher Wnen' s Host el 365
Educati on ( PGT)
Shi |l ong
Col | ege of Sal ary of ucC 2017 486000
Teacher Substitute 365
Educati on (PGT) Teacher
Shi |l ong
Col | ege of Addl . D. A for uGcC 2017 23760
Teacher Substitute 365
Educati on (PGT) Teacher
Shi |l ong
Col | ege of Cont i ngency UGcC 2017 15000
Teacher Grant of 365
Educati on ( PGT) Substitute
Shi |l ong Teacher
Col | ege of Sal ary of ucC 2018 345908
Teacher Substitute 365
Educati on ( PGT) Teacher
Shi |l ong
Col | ege of Capacity CSSTE State 2018 440500
Teacher Bui | di ng on G ant 365
Educati on (PGT) Teacher
Shi |l ong Leadership for



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/8737_Quality_Initiatives.xlsx

Teachers A
Study on
Pr onot i onal
Met aphori cal
Thi nki ng
t hrough
Synecti cs
Col | ege of Construction of CSSTE State 2017 2221000
Teacher Psychol ogi cal Gr ant 365
Educati on (PGT) Lab
Shi 'l ong
View File
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 0
year :
The minutes of IQAC meeting and compliances to the No
decisions have been uploaded on the institutional
website
Upload the minutes of meeting and action taken report No Files Upl oaded !!!
11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Organi zed the different activities to observe inportant days.

Organi zed study tour for student teachers of the College.

Organi zed training programfor school teachers of East and West Khasi Hills
District and Ri Bhoi District of the State.

Organi zed personal ity devel opnent workshops for student-teachers of the Coll ege.

Organi zed workshop on soft skills for student-teachers of the Coll ege.

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year



https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/8737_Special_Status.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/8737_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/8737_Contribution.xlsx

Plan of Action Achivements/Outcomes

To explore the possibility of Successful |y organi sed
organi zi ng study tours or excursions
for studentteachers

To organi ze workshops for untrained Wor kshops or gani sed
teachers of the different Secondary
School s of the State

To facilitate faculty nenbers to attend |One teacher attended
faculty devel opment progranmes

To observe the days that has Local, Few i nportant days observed
National, International and al so
educational / soci al /health Rel evance.

To organi se personality devel opnent and |Wr kshops organi sed
soft skill workshops for students
teachers of the Coll ege

ViewFile
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Governi ng Body (Few nenbers only) 23- Feb- 2021
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2018
Date of Submission 19- Feb- 2018
17. Does the Institution have Management No
Information System ?
Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

The Col | ege of Teacher Education (PGI) Shillong is permanently affiliated with
North Eastern Hill University and offers a two-year B.Ed. Course. The
curricular content for the said course is designed and prescribed by the
affiliating University. To be precise, the curricular content is prepared by
t he Departnent of Education of North Eastern Hill University, Shillong. Wth



https://assessmentonline.naac.gov.in/public/Postacc/Quality/8737_Quality.xlsx

regards to curriculumplanning, it nmay al so be nmentioned that the faculty
menbers of the Institution are not directly involved in designing the
curriculum however, suggestions are provided by faculty nmenbers of the Coll ege
in the Curriculumreview neetings conducted by the University Departnent before
the revision of the curriculum The Principal being a nenber of the Board of
Under Graduate Studies (BUGS) of the University is however directly involved in
designing and framng the Curriculumat the B.Ed. Level. Further, with regards
to Curriculumdelivery and docunentation, faculty nenbers of the College are
required to submt the content plan to the head of the institution through the
Acadenmic Committee of the Coll ege before the academnm ¢ session begins. The
Content Plan that each faculty nenber prepares and subm ts includes conponents
such as Units and topics, Objectives of teaching the Course, nunber of classes
for each topic, nmethodol ogy of teaching and eval uati on nethods. Further keeping
in mnd, the mssion and vision of the College, faculty nenbers al so plan and
assign activities to student-teachers to provide them exposure to the different
school activities. As part of Curriculumdelivery student-teachers are allowed
to take up project work and review witing on inportant prograns |aunched by
the Govt. of India. Student-teachers are al so encouraged to take up projects on
Text book Eval uation keeping in nmind NCF 2005. In such cases, student-teachers
are encouraged to conduct surveys and school visits to gather relevant data and
information from experienced teachers in the different schools. Student-
teachers take up individual or group projects but are placed under the
supervision of the different faculty menbers and the student allotnent for each
supervi sor or teacher is usually being done by the Academ c Committee of the
Col I ege. To ensure continuous delivery of curriculum regular neetings are
called by the Head of the institution and the Academ c Comrittee to check the
progress of teachers in conpleting the assigned curriculum Further, to
mai ntain uniformty in the subnission of projects, assignnments, EPC reports,
etc. dates are fixed by the Acadenmic Conmittee and reflected in the Academ c
Cal endar of the Institution.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
NI L NI L Ni | 00 NA NA

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

BEd NA Nill

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BEd NA Nill

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate Diploma Course

Number of Students Ni | Ni |

1.3 — Curriculum Enrichment




1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled

NI L Nill Nill

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
BEd School Internship 48
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers No
Alumni No
Parents No

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

As an institution that strives to provide quality teacher education programe,
we are committed to bringing about change and inprovenent in our approach to
training and educating prospective and in-service teachers. To bring about the
desirabl e change and i nprovenent, the institution gives due inportance to the

f eedback provided by student-teachers and faculty nmenbers of the College. The
institution adopts an intensive feedback nechani sm whereby student-teachers are
encouraged to provide feedback on the different aspects related to teaching-

| earni ng wherein students share their opinion in matters related to the
curriculum teaching nethodol ogy adopted by teachers, duration of classes, the
arrangenent of tinme table, infrastructure and conduct of co-curricular
activities. Feedback from students is gathered through the questionnaires
prepared on the different aspects in line with the Student Satisfaction Survey
and is usually adm nistered at the end of the academ c year. The feedback
mechani smis al so nade flexi ble whereby student-teachers can al so provide
feedback through the suggestion box, grievance cell and student council

Faculty nmenbers of the College are al so encouraged to provide feedback in
matters related to the syllabus, course conpletion, reading naterial, teacher
training and many other areas related to academnics and students’ all-round

i nprovenment fromtime to tine. Any feedback provided is taken up for discussion
in the staff neeting. Gven belowis an extract of the responses provided by
the student-teachers of the session 2016-18 in response to itemno 22 rel ated
to the two expectations which are not fulfilled. The unfulfilled expectations
of the student-teachers are considered as suggestions on the part of students
which the institution needs to review and work towards the inprovenent of the
same. Sone of the suggestions are as follows: The nicro-teaching duration was
too short to excel in all the skills. Library and internet access. Vast topic
but little |l earning Use of Smart class or exposure to Snart classroons Fewer
materials in library-related to the syllabus Reading nmaterials not available in
the library as per the syllabus Internet facility not provided After obtaining
the feedback, the Institution analyzed the responses and acti ons were taken



https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/8737_Projects_undertaken_1611219197.xlsx

not

t eachers.

Senester and conplete it
nm cro-teachi ng sessions.
in a position to change or
prescribed by the affiliating university. However,
provision of materials, teachers were instructed to provide student-teachers

t he addi ti onal

Canmpus is wifi
teacher-in-charge of the conputer cell
College is comritted to exploring the possibility of
classroons in the near

accordingly. Wth regards to the short duration of mcro-teaching which is
supposed to be taken before the schoo
deci sion was taken to introduced mcro-teaching fromthe |ater
in the fourth senester to increase the duration of
Wth regards to the vast syll abus,
nodi fy the syllabus as the syllabus is

internship in the fourth senmester, a
part of the 3rd

the institution is

with regards to the

sources of materials or suggested readings to hel p student-
it may be mentioned that the

enabl ed,

however ,

Wth regards to the internet facility,
students are to collect the wifi
to get access to the internet.
installing smart
future.

code fromthe
The

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BEd Teachi ng 50 635 50
(Teacher
Educat i on)
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2017 50 Nill Nill Nil |

2.3 - Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
7 7 48 6 Nill 6

View File of ICT Tools and resources

View File of E-resources and techniques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Mentoring as an activity is integral to the teaching-learning process. This aspect is taken cognizance of by the
faculty members of the College of Teacher Education (PGT), Shillong given the crucial role that faculty members
play in the preparation of teachers, on whom the future of the nation society rests. Mentoring matters, because
experiences clearly suggest that, to a greater extent the results are one that leads to self-belief and confidence
building of the beneficiaries of the mentoring exercise. It may be pointed out, that the Institution per se does not
have a standard mentoring system in place. However, over time, every faculty member has, through experiences



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/8737_Demand_ratio_1611219251.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/8737_ict_tools_1611315515.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/8737_e_resource_1611315531.xlsx

evolved a process of mentoring which is unique to every member. Despite, differences in perception and practice
of every member, however, there is a common ground in the mode of providing mentoring services. Services are
provided to mitigate the variant problems and issues confronting along the path of student-teachers which deter
the growth, progress, and development viz course-related/subject-specific context, personal, relationship-related
including marital discords and economic related. Based on experiences, the student-teachers would always urge
and insist upon maintaining strict confidentiality. Because of this, there is no fixed schedule, and that the time
and place of providing services are flexible and student —teacher dependent. Mentoring service on most
occasions is on a face-to-face mode, and to a reasonable extent, the services are also provided through
telephonic conversation. Mentoring provided to student-teachers is both structured and unstructured as well as
formal and informal. Concerning the structured and formal mentoring, there are four phases viz Micro-teaching
phase, School Internship phase, macro lesson writing phase, project writing/activity phase. For the mentoring
process, protocols are pre-decided, as the approach is case/ circumstances dependent. It is during the micro-
teaching sessions and post-session interactions that the behavior of each student-teacher is closely observed
and analyzed, and at suitable intervals, the teachers through experience skilfully orchestrate the proceedings of
the mentoring sessions until one drops his/her guard down. It may be said that whoever may be the recipient or
beneficiary of the services, every careful attention is taken to keep the dignity and respect of the members of the
group. Through the entire process of mentoring, teachers are consciously committed to upholding and
maintenance of ethical standards and professionalism. It may be pointed out that the mentoring sessions have
been highly productive as reflected in student-teachers improvement and development marked by self-belief and
enhanced self-esteem. Despite the above-stated fact, the College is failing, by the conspicuous absence of
support documents. The practice of recording and documenting the cases, sequence and pattern of behaviour,
nature and extent of improvement and overall development of the respective student teachers have been
overlooked. However, the statements reported are true to our knowledge and belief, and that, as and when it is
needed, the same may be validated.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution
50 7 1:7

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

8

8

Nill

Nill

4

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,

International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2017 NI L Nill NA
2018 NI L Nill NA

No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

BEd

B. Ed

3rd Senester

16/ 12/ 2017

22/ 03/ 2018

View File



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/8737_Evaluation_1611315767.xlsx

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Col | ege of Teacher Education (PGT), Shillong follows the guidelines prescribed
by the affiliating university that is the North Eastern H Il University for
i nternal evaluation and assessnent procedures. The B. Ed. programmre offered by
the institution spread over four senesters and consists of nine full papers of
core subjects and four half theory papers, that is the elective or optional
papers. Further, to conplete the course, a student-teacher has to mandatorily
conpl ete the 20 weeks School internship cumfieldwrk and four papers on
Enhancenent of Professional Capacities (EPC). As prescribed by the University,
the total marks for all four senesters is 400 out of which 280 is eval uated
externally and 120 nmarks is internally evaluated in the first and third
senmesters. Further, out of the total 400 marks 240 and 290 nmarks are eval uated
externally and 160 and 110 marks are evaluated internally in the second and
fourth senesters respectively. The sessional work for internal assessnent in
case of core papers are given in the formof tests, assignnments, case studies,
write-ups, etc. for a total mark of 10 plusl0 for a total of 20 per paper and
for electivel/optional paper the distribution of marks for internal assessnent
is 5 plus 5 for a total of 10 per paper. The Coll ege conducts three witten
tests for each paper and the average marks are considered for interna
eval uation. Apart from conducting the regular and prescribed sessional works
whi ch include tests and assignnents, the teachers teaching the different
subj ects al so conduct class sem nars, group discussions and questi on-answer
sessions to ensure continuous internal evaluation of students.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The Academi c Cal endar of the College follows the cycle fromthe nonths of
August to July of every year, thereby accommodati ng the academ ¢ sessions of
two senesters. The Cal endar, usually, begins with the commencenent of the first
and third-senester classes and ends with the second and final semester
exam nation. The Academ c Cal endar of the College is prepared in line with the
requi red nunber of teaching days as prescribed by the National Council of
Teacher Education (NCTE), the syllabus and eval uati on procedure as prescribed
by the affiliating University (NEHU), and the State and University Cal endar.
The Academ ¢ Cal endar of the College serves as a roadmap for the College
especially for the teachers in designing the Content Plan and the students to
complete their tasks. Al the activities conducted in the College be it the
academi c, co-curricular or extension activities are mapped in the academc
cal endar. The academ c activities that are recorded in the cal endar include the
dates for commencenent of classes sem nar presentations internal tests
submi ssi on of assignments, case studies, EPC reports, |esson plans, teaching
ai ds, and mcroteaching. The Academ c Cal endar enables the Institution to
ensure that the Continuous Internal Evaluation process is in place and that
student -t eachers and teachers ali ke are not burdened w th unpl anned execution
of activities. The Acadenic Cal endar is uploaded on the website for students,
teachers and all stakeholders to keep track of the activities conducted in the
Col l ege. To enable the student-teachers to be nentally prepared for the end
semester exam nation, the tentative dates of exam nation as indicated in the
academ c cal endar of the affiliating university are also included in the
academ c cal endar of the Coll ege. However, the exact dates are notified when
the exam nation departnment of the University notifies the dates of semester
exani nations. To ensure adherence to the academ c cal endar, the Acadenic
Conmittee of the Coll ege plays a proactive role by notifying students and
faculty through the notice boards and announcenments in the class a few days
ahead of the schedul ed dates for subm ssion of reports of the different
academ c activities including evaluation and assessment activities.




2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://ww. ct epgtshill ong. coni wp- cont ent/ upl oads/ 2020/ 11/ Pr ogr am and- Cour se-
Lear ni ng- Qut cones. pdf
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
B. Ed BEd Teacher 48 47 98
Educat i on
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

http://ww. ctepgtshillong. conf wp-cont ent / upl oads/ 2021/ 01/ St udent -
Satisfaction-Survey-SSS-2017-18. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Any O her 365 DERT - CSSTE 825 825
( Speci fy) State G ant
View File

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

NI L NA

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

NI L NA NA Ni Il NA

No file upl oaded.

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
NI L NA NA NA NA Nill

No file upl oaded.

3.3 — Research Publications and Awards



http://www.ctepgtshillong.com/wp-content/uploads/2020/11/Program-and-Course-Learning-Outcomes.pdf
http://www.ctepgtshillong.com/wp-content/uploads/2020/11/Program-and-Course-Learning-Outcomes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/8737_Pass_percentage_1611316033.xlsx
http://www.ctepgtshillong.com/wp-content/uploads/2021/01/Student-Satisfaction-Survey-SSS-2017-18.pdf
http://www.ctepgtshillong.com/wp-content/uploads/2021/01/Student-Satisfaction-Survey-SSS-2017-18.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/8737_Research_Fund_1611574095.xlsx

3.3.1 — Incentive to the teachers who receive recognition/awards

State

National

International

0

0

0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

NA

Nill

3.3.3 — Research Publications in the Journals notified on UGC website during the year

(PGT) shillong

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal Col | ege of 2 Nill
Teacher Education

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department

Number of Publication

Col | ege of

Teacher
Shil I ong

Educati on ( PGT)

Nill

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
NA NA NA Nill 0 NA Nill
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
NI L NA NA Nill Nill Nill NA
No file upl oaded.
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
Present ed 1 1 Nill Nill
papers
Resour ce Nill Nill Nill 2
per sons

View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/8737_journals_notified_on_UGC_1611574122.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/8737_Faculty_participation_1611574139.xlsx

Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities

NI L

NA

Nill

Nill

No file upl oaded.

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

NI L

NA

NA

Ni Il

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen

cy/collaborating
agency

Name of the activity

Number of teachers
participated in such
activites

Number of students
participated in such
activites

NI L

NA

NA

Nill

Nill

No file upl oaded.

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

NI L

0

NI L

0

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage

Title of the
linkage

Name of the
partnering
institution/

industry

/research lab

with contact

details

Duration From

Duration To

Participant

I nt ernship

School
I nt ernship

H Elias
H gher
Secondary
School ,
Shi | I ong

10/ 04/ 2018 15/ 06/ 2

018 9

I nt ernship

School
I nt ernship

Jai aw
Presbyterian
H gher
Secondary
School ,
Shi | | ong

10/ 04/ 2018 15/ 06/ 2

018 6

I nt ernship

School
I nt ernship

Gover nnent
Boys Hi gher
Secondary
School

10/ 04/ 2018 15/ 06/ 2

018 7




Shi | I ong

I nt ernship

School
I nt ernship

Nongt hynmrai
Nepal i
H gher
Secondary
Schoo

10/ 04/ 2018

15/ 06/ 2018

I nt ernship

School
I nt ernship

Laban
Presbyteri an
H gher
Secondary
Schoo
Shi | I ong

10/ 04/ 2018

15/ 06/ 2018

I nt ernship

School
I nternship

Gover nnent
G rls Higher
Secondary
Schoo
Shil'l ong

10/ 04/ 2018

15/ 06/ 2018

I nt ernship

School
I nt ernship

Synod
H gher

10/ 04/ 2018

15/ 06/ 2018

Secondary
Schoo
Shi | I ong

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
School s 20/ 02/ 2018 School Internship 48
View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

1045000 1062378

Nill 1155556

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added

Classroonms with W-Fi OR LAN Exi sting
Val ue of the equi pnment purchased Newl y Added
during the year (rs. in |akhs)

Semnar halls wth ICT facilities Exi sting
Classroonms with LCD facilities Exi sting
Sem nar Halls Exi sting

Laboratori es Exi sting



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/8737_Linkages_1613645860.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/8737_MoU_1613646076.xlsx

Cl ass roons

Exi sting

Campus Area

Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
LI BSYS Ful l'y 6.2 2012
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 10425 259834 920 509374 11345 769208
Books
4212 215457 86 115304 4298 330761
Ref er ence
Books
Journal s 10 Nl Ni Il Ni Tl 10 Nill
e- Nl 5750 Nl Nl Nl 5750
Journal s
Weedi ng 78 Nl 32 Ni Il 110 Ni |l
(hard &
soft)
O hers(s 1 193750 Nl Nill 1 193750
peci fy)
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
NI L NA NA Nill
No file upl oaded.
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 50 22 1 0 0 2 8 0 18
g
Added 10 0 0 0 0 0 8 0 2
Tot al 60 22 1 0 0 2 16 0 20
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
50 MBPS/ GBPS



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/8737_augmentation_details_1611748840.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Library/8737_Library_1611746224.xlsx

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility
NI L Nill

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
679493 80850 1972456 244000

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The coll ege ensures optinum allocation and utilization of the financia
resources generated and received fromvari ous agencies for the maintenance and
up-gradation of physical facilities ranging fromclassroons to acadenic and
support facilities such as the library, |laboratories (Science, Conmputer,
Language, psychol ogical |ab), and even the students’ common room The process
of ensuring maxi mumutilization and mai ntenance of resources begins with the
formati on of conmmittees |ike the purchase committee, the conputer cell, the
library conmttee and the sports conmittee to nane a few. Each conmittee is
conprised of faculty nmenbers and administrative staff. In certain comittees,
the Principal of the College is also a nmenber of the committee. The role and
functions of each conmittee have been determ ned such that each commttee can
function effectively. Sone of the strategies adopted by the different
commttees to ensure optimumutilization and mai ntenance of resources are
listed below. 1.) Mintenance of Library— Every year the Library Conmittee
through the Librarian (nmenber) forward the |ist of books to the faculty menbers
for the addition of newtitles required for the different papers. Wen the |ist
is finalized the librarian then placed it before the Principal for the purchase
approval . The Coll ege has registered for NNList fromthe year 2014 and with
each academi c year, the users list is being updated. Several library services
such as book bank facility and reprographic services are also provided to
student —+teachers. 2.) Mintenance of the Common Room —The commobn roomi s
equi pped with several indoor ganes’ facilities such as table tennis, carrom
boards, Ludo, chess, spell graph, skipping ropes, badm nton sets, etc. The
Sports Committee is entrusted with the task of naintenance of the stock in the
common room and al so puts a check on the ganes equi pnent that needs
repl acement. 3.) Laboratories — The different |aboratories in the College are
mai nt ai ned by subject teachers. The utilization of |aboratories is to a great
extent determned by the syllabus. In the case of the science |aboratory, the
teachers teaching Science ensures that all precautionary neasures are enpl oyed
whi l e al |l owi ng student-teachers to conduct experinments. The Psychol ogi ca
| aboratory is maintained by a teacher teaching the paper Educati ona
Psychol ogy. In all cases, the availability of materials, equipnent, chemicals,
psychol ogi cal tests, tools for psychol ogi cal experinents are maintained by the
teachers in charge of the separate | aboratories. Conputer Laboratory — A
computer | aboratory is a roomthat is specially designed to facilitate the
student -teachers to acquire the know edge and skills for using conmputers. To
ensure optimumutilization of the conputer |ab, classes on |ICT and conputer
application are usually taken in the lab. This, therefore, allows all student-
teachers to get hands-on experience on the use of conputers. Regarding the
mai nt enance of the | ab, the Coll ege has set up the Conputer cell conprising of




t he conputer teacher and two other faculty nenbers.
ook into all matters of care and mai ntenance of conputers |like the security of
computers and necessary instructions to avoid danage to conputers.

The conputer teacher has to

http://www.ctepgtshillong.com/facilities/science-laboratory/

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support Does not provide 0 0
frominstitution
Fi nanci al Support
from O her Sources
a) Nati onal Post Matric 22 0
Schol arship for St
St udents Unbrella
Schenme for
Education of ST
Children - Post
Matri c Schol arship
(PMS) For ST
Students -
Meghal aya
b) I nt ernati onal NA Nill 0
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

on Soft Skills

enhancement scheme enrolled

Yoga for Healthy 02/ 05/ 2017 49 Shri. Dhananj oy
Li vi ng Chakraborty

20 Days Programre 12/ 02/ 2018 49 Pol ari s Sol ution

Enterprise

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed

students for students by have passedin

competitive career the comp. exam

examination counseling

activities
2017 NI L Nill Nill Nill Nill
2018 NI L Nill Nl Nill Ni Il
No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance



http://www.ctepgtshillong.com/facilities/science-laboratory/
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/8737_Scholarships_1613735155.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/8737_Development_Schemes_1613125182.xlsx

redressal

NiTl

Nill

Nill

5.2 — Student Progression

5.2.1 — Details of campus placement during the year

On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
NA Nill Nill NA Nill Nill
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2017 Nill NA NA NA NA

No file upl oaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems

Number of students selected/ qualifying

NET

Nill

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Poetry Witing I nstitution Level 8
Arm Westling Institution Level 30
Basket bal | Institution Level 16
Foot bal | Institution Level 18
Tabl e Tennis Institution Level 14
Chi nese Checker Institution Level 6
Carrom Institution Level 28

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2017 NI L Nl Nl Nl Ni |l NA
No file upl oaded.

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)



https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/8737_Activities_Organised_1611922092.xlsx

The Student Council of the College has been constituted with the ains and
obj ectives of providing support to the student-teachers and also to help foster
a spirit of cooperation anong student-teachers in the college. The mgjor task

of the Student Council is to help in organizing and conducting the different
progranmes including the co-curricular activities that are to be held and
organi zed during the academi c year. Although, the student-council is a student

body, yet it functions under the guidance and advice of a faculty nmenber of the
Col | ege designated as the Adviser of the Student Council. The Student Council
for the academi c session 2017-18 conprised of 15 nenbers of which 13 were
el ected fromthe batch 2015-17 and 2 nmenbers who were co-opted fromthe batch
2017-19. M's. F. Marbani ang, Assistant Professor was the Adviser of the Student
Counci| for the Academ c Session 2017-18. The activities organi sed and
conducted by the Student Council during the Academi c Session 2017-18 are as
follows: 1. Farewell for the outgoing 4th Senester Student-teachers on 29th
June, 2017 2. I|ndependence Day Cel ebration, 15 August, 2017 3. Freshers Meet on
18t h August, 2017 4. Teachers Day, 5th Septenber, 2017 5. Wrld Literacy Day on
8th Septenber, 2017 6. Organised a two-day workshop on Personality Devel opnent
for 3rd Senester Student-teachers on 11th — 12th Septenber, 2017 7. Coll ege
Week Cel ebration from 19th Septenber to 26th Septenber, 2017. 8. Advance
Christmas Cel ebration on 16th Decenber, 2017 9. Observed Wnen’'s day on 8th
March, 2018. 10. Celebrated Col | ege Foundati on Day on 19th March, 2018 11. A
Food fest was al so organi sed on the occasion of College Foundation Day on 19th
Mar ch, 2018.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

0

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The two practices adopted by the College to pronote the culture of
decentralization and participative nmanagenent are briefly described as foll ows:
Staff Representation in the Governing Body — The Governing Body of the
Institution is the apex body that governs the functioning of the Institution
and exercises its powers through the Principal who is the head of the
Institution. To ensure decentralization in decision making with regards to the
adm ni strative functioning of the Coll ege, the senior-nost faculty nmenber of
the College is included as a nenber of the Governing Body. Further, two other
faculty menbers are also included in the Governing Body as staff
representatives. The staff representatives serve as a |ink between the
Coverning Body and the faculty nenbers. The staff representative to the
CGoverning Body is appointed to influence decision making in line with the needs




and suggestions as put forth by other faculty nenbers of the College. Formation
of different conmttees - The Coll ege decentralized the Acadeni c and Non-

Acadenic activities through the different Committees that have been set up such
as Acadenmic Committee, Admi ssion Conmittee, Gievance Redressal Conmittee,

Li brary Advisory Conmittee, Co-curricular Commttee, Research and Publication
Committee, Discipline Comittee, Anti-Ragging Sexual harassnment Cell, Placenent
Consul tancy Cell, Docunentation Cell and the Student Council. Each Conmittee
di scharged specific roles and responsibilities as entrusted upon by the
Col | ege. The presence of the different commttees has i ndeed pronoted the
transfer in decision making power, responsibility, and tasks related to
academ c matters fromthe head of the institution to the faculty nmenbers of the
Col I ege. This system of decentralization has resulted in the effective and
efficient inplenentation of both academ ¢ and non-acadenic activities in the
Col l ege. As the students are directly in touch with the teaching faculty,
decentralization has hel ped in making the system of education and training
provi ded by the coll ege nore responsive to students’ needs. However, in certain
i nstances, students may not feel free to air their grievances or express their
needs and problens to the teachers. Therefore, the system al so provides the
opportunity for students to participate in decision-making in matters rel ated
to academ ¢ and non-academic activities especially those that concern the
students. As such, the Coll ege has the Student Council and the nenbers
represent the students in the different committees of the College. This has
therefore hel ped in strengthening the system of decentralization and
participative nanagenent in the Coll ege.

6.1.2 — Does the institution have a Management Information System (MIS)?

No

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curri cul um Devel opnent As nentioned in Criterion | under
curriculum pl anning and i npl ementati on
the College is not directly involved in
pl anni ng and designing the Curricul um
as College has to follow the Curricul um
set by the affiliating university.
However, considering the inportance and
t he objective of the Course and taking
into consideration the |earning
out cones, the College through the
Acadeni ¢ Conmittee, enphasizes creating
awar eness anong student teachers on
i mportant issues and aspects related to
education particularly Secondary
Educati on and Teacher Education. The
Col I ege has therefore given speci al
attention to inparting thorough
know edge and information about the
Nati onal Curricul um Franmework (2005).
Further, student-teachers were also
gi ven addi tional training on
Brai nstorm ng, M nd-mappi ng,
Cooperative | earning and
Constructi vi sm

Teachi ng and Lear ni ng Bei ng a teacher education




institution, the College gives due
i nportance to teaching-Ilearning. The
faculty nenbers of the College are al
well -versed with the different skills
and techni ques of teaching. As such,
faculty menbers adopt different
approaches and techni ques so that it
results in effective teaching-| earning.
The teachers ensure that all student-
teachers grasp and | earn whatever is
taught in class. To ensure effective
t eachi ng-1 earning takes place, teachers
prepare the content plan, wherein the
content, the objectives of teaching and
even the nethods and approaches to be
adopted for the transaction of the
content are all spelled out.

Exam nati on and Eval uati on

For conpletion of the Course, Student-
teachers are subjected to both
formati ve and summative eval uation
Formative evaluation is being carried
out throughout the entire senester.
Tests, assignnments, seninar
presentations, etc. are adopted by
teachers for continuous eval uation of
students. During the academ c session,
three tests are given per senester. To
mai ntain fairness and regularity in the
process of internal evaluation dates
for subm ssion of assignnents and
internal tests are specified in the
academ c cal endar. Continuous interna
eval uati on ensures that the students
study regularly and are prepared to
easily face the end of the senester.
Al so, the system encourages the use of
assignnents to inculcate the spirit of
self-learning in the students besides
devel oping the ability to solve
practical problens. The externa
eval uati on which is summative in nature
is conducted as the End Senester
Exami nation. The dates for the
exam nation, the setting of question
papers and eval uation of scripts are
all done by the affiliating university.

Research and Devel opnent

To encourage the teachers to
undertake research, the research
commi ttee has been set up. The Coll ege
has al so provi ded an opportunity to two
faculty nenbers to avail the Faculty

Devel opnent Programme of the UGC for
their conpletion of Ph.D. Further,
teachers are al so encouraged to take up
action research. During the year 2017,
the Coll ege managed to conplete two
action research, taken up by Dr. Ms.




R M Tongper, Associate Professor. The
two pieces of research that were
undertaken in 2017 include (1) The Role
of Conputer in Enhancing Teachi ng-
Learning Effectiveness in the C assroom
with special reference to H Elias
Hi gher Secondary School, Shillong. (2)
A Study on Adjustnent Level of Hi gher
Secondary Students. The two pieces of
action research were conducted under
the Centrally Sponsored Schene,

M ni stry of Hunman Resource Devel opnent,
Gover nnent of | ndia.

Human Resour ce Managenent

To manage its human resource, the
Col | ege gives inportance to perfornmance
managenent . Perfornmance managenent is
usual Iy done by obtaining feedback from
students and conmmuni cating the sanme to
bot h teachi ng and non-teaching staff.
It involves hel ping people to perform
better in their jobs. The College al so
provi des an opportunity to the teachers
and office staff to attend faculty
devel opnent prograns and training.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

The institution has adopted numerous
quality inmprovenent strategies to
mnimze the quality gap in ternms of
library services, |ICT and Physica
Infrastructure. To inprove the quality
of library services, every year new
books are being added to the library.
Efforts are also nade to inprove the
anbi ance in the library to encourage
students to spend nore tine in the
library. Further, the library timng
was extended to neet the requirenent of

the students. The Col |l ege has al so
tried to increase the nunber of routers
so that students get access to the
internet via wifi connection. Wth
regards to physical infrastructure, the
Col | ege has taken steps to renovate the
Cl assroons and al so the Students’

conmon room

Industry Interaction / Collaboration

The Col | ege of Teacher Education
(PGT), Shillong being a teacher
education institution has not yet
expl ored the possibility of
col | aboration with Industry or any
Soci al Organi sation. The Col | ege
however has col |l aborated with the
different schools in Shillong for the
i nternship. The Col | aboration is
bel i eved to have benefitted both the
institutions. Although, the
col l aboration is for the internship of
student -t eachers, where they are




supposed to be teaching at the
Secondary Level, yet the interns are
al so engaged in other school activities
that are not related to school
i nt ernshi p.

Adm ssion of Students

The adm ssion procedure adopted by
the Coll ege involves a conprehensive
process. To execute the task, the
adm ssion comm ttee of the College has
been fornmed. The practice is evolved to
fulfill the need of selecting student-
teachers who have the aptitude,
attitude, drive, passion for teaching
The sel ection process is based on
standard criteria laid down by the NCTE
wher ei n adni ssi on procedure shoul d
include a witten test and persona
interview. The total marks are 100 and
the allocation of marks should be 50: 50
respectively. Under the witten test
conmponent candi dates were tested on the
following 5 dinmensions with respective
mar ks al l ocati on as bel ow. Subj ect
Competence — 20 mar ks, Logi cal
Reasoni ng 5 marks, Teaching Aptitude 10
mar ks, General Awareness — 5 narks and
Language Conpetence — 10 marks. Keepi ng
in mnd the context, tasks and rol es of
teachers, the criteria considered for
eval uati on of candidates in the
personal interview included conputer
know edge and skills, personality
characteristics, behavioral display,
critical thinking, participation in co-
curricular activities, presentation and
response nmanagenent.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

Not yet i npl enmented

Adm ni stration

Not yet inpl enmented

Fi nance and Accounts

Partially inplement only for paynent
of programs funded by RUSA

Student Adm ssion and Support

Not yet inplenented except for
Schol ar shi p

Exam nati on

Not yet inplenmented

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year

Name of Teacher

Name of conference/
workshop attended
for which financial

support provided

Name of the
professional body for
which membership
fee is provided

Amount of support




2017

NI L NA

NIl

No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2017 NI L NA Nill Nill Nill Ni |l
2018 NI L NA Nill Nill Nill Nill
No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
NI L Nill Nill Nill 0
No file upl oaded.
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
Nill Nill Nill Nill
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
Enpl oyees Soci al Enpl oyees Soci al NA
Mai nt enance Assi stance Mai nt enance Assi st ance
Schene Schene

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 200 words each)

The accounts and financial resources of the College are subjected to regul ar
internal as well as external auditing. For the purpose of internal audit, the
Institution engages a private Chartered Accountants firm* U C Mjundar Co’.
External audit on the other hand is regularly being conducted by the office of
Exam ner of Local Accounts, Governnent of Meghalaya. Wth regards to financi al
managenent, it rmay be nmentioned that till date, there have been no nmjor
objections raised in the last few years.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion 111)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
NA 0 NA




No file upl oaded.

6.4.3 — Total corpus fund generated

425679. 00

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ c No NA No NA
Admi nistrative No NA Yes Gover ni ng
Body

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Bei ng a teacher education institution, a nention nay be nade that npbst of the
student-teachers are marri ed and enpl oyed and are no | onger dependent on their
parents and above all, they are able to take decision s on their own. In such
cases, the institution does not see the need of form ng the parent-teacher
associ ation. However, the College will try to explore the feasibility of
form ng an alternative organi zation that can acconmpdate the parents and
spouses of student-teachers.

6.5.3 — Development programmes for support staff (at least three)

- Welfare Schenes are extended to all staff - Staff Benefit Fund and Enpl oyees

Soci al Mai nt enance Assi stance Schene - A few Grade |V staff are provided with

quarters on the canpus. - Non-teaching staff are also given facilities like an
advance paynent in case of any financial constraints etc.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

e« Strengthening infrastructural devel opnent as per NCTE Regul ati on 2014. -
Organi zi ng workshops and training prograns for the Secondary School Teachers in
the State. o ICT training. * Yoga education.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No

¢)ISO certification No

d)NBA or any other quality audit Nill

6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2017 Two days 11/ 09/ 2017 11/ 09/ 2017 12/ 09/ 2017 48

wor kshop on
Personal ity
Devel opnent

2018 St udy tour 02/ 02/ 2018 02/ 02/ 2018 07/ 02/ 2018 37
to Sikkim
2018 Wor kshop 12/ 02/ 2018 12/ 02/ 2018 03/ 04/ 2018 48
on Soft

skills




2018

Wor kshop
on Childs
Ri ghts

24/ 03/ 2018

24/ 03/ 2018

24/ 03/ 2018

48

2018

St udy tour
to
Mawphanl ur

02/ 04/ 2018

02/ 04/ 2018

02/ 04/ 2018

98

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
Wor kshop on 24/ 03/ 2018 24/ 03/ 2018 29 19
Chil ds Ri ght

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

NA
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Provision for lift Yes Nl
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2017 Nill Ni Tl Nill Nl NA NA Nill

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

NA

Nill

NA

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity

Duration From

Duration To

Number of participants

NI L

Ni |

Ni |

Ni |

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

- Using LED
Zone. -

Pr oper

bul bs in all
Di sposal

t he roons.

Desi gnati ng the Canpus as No-Pl astic
of waste through the use of separate dustbins for



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/8737_Quality_Initiatives_B_1613128544.xlsx

bi odegr adabl e and non- bi odegr adabl e wast e.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practice — 1 In-service Teacher Training Programre Objectives of the
Practice — The in-service Teacher Training Progranme was initiated to provide
short-termin-service training to the untrained Secondary School teachers of
East, West (Khasi Hills) and Ri-Bhoi Districts of Meghal aya. The objectives of
the Training Programme are as follows: 1. To equip teachers with the | atest

techni ques and approaches to teaching specific subjects. 2. To devel op
necessary |l esson planning skills anbng teachers. 3. To help teachers |earn
about the different evaluation nethods. 4. To acquai nt teachers about the
i nportance and types of teaching aids that may be used for effective teaching-
earning. 5. To introduce teachers to the concept of constructivismin teaching-
| earni ng. Need Address and the Context — Considering the backl og of untrained
teachers, the College has taken the initiative to provide opportunities to
untrai ned teachers of the state to gain sonme formof training where the basic
know edge and skills necessary for effective classroomteaching can be
i nparted. Further, the need to boost up the efficiency and effectiveness of
untrai ned teachers, who nay be facing problens with regards to classroom
anagenent, eval uati on nethods, has pronpted the institution to conduct such in-
service training. Considering the nunber of Colleges of Teacher Education in
our state Meghalaya, it is likely that many teachers nmay not get the
opportunity to undergo formal training. Therefore, it is believed that
attendi ng such training prograns will help to initiate in teachers the habit of
sel f-study, exploration and practice which will ultimtely help them keep
abreast with the latest developnent in the field of teaching-Iearning.
Description of the Practice There is no fixed format for organizing the
training program hence it is flexible. As such the training prograns organized
by the College are of various types. Sone are subject-specific and sone are
interdisciplinary. The training prograns are usually organized for a week and
sone are even conducted for ten days. The duration of the training prograns is
determ ned by the fund allocation that the College received for training
progranms through the centrally Sponsored Schene of the Mnistry of Human
Resour ce Devel opnent. For each of the training prograns, a faculty nmenber is
bei ng appoi nted as the coordinator. It then beconmes the responsibility of the
coordinator to contact the office of the District School Education officer and
to intimte the teachers of the different schools. The College through the
Coordi nator nmakes an effort to engage renowned resource persons who are experts
in the different school subjects. Resources Being a teacher education
institution, the faculty nenbers are well versed with the skills of teaching
and can easily transmt it to the untrained teachers through the different
pi eces of training being organized. Further, the institution has al so nanaged
to established Iinks with the Directorate of Educational Research and Traini ng

(DERT), CGovernment of Meghal aya which provi des the service and expertise of
several experts to train the untrained teachers. The College is al so equi pped

with facilities such as seninar halls, conputers, projectors for organizing
short-termtraining prograns in the College. Inpact of the Practice The Coll ege

has received positive feedback fromthe participants of the training. Sone

partici pants have expressed that they benefited a lot fromthe training and
that nost of the training was relevant and practical. To sonme participants, the
short-termin-service training had notivated themto apply and join the regul ar

B. Ed. Course. Requirenents for Adoption/Adaptation Several challenges were
faced by the institution due to the lack of resources. Sone of the resources

required to further strengthen the existing practice are as follows: 1.

Fi nanci al Resources —-The College is not in a position to allocate funds for

different training prograns. As such only a linmted nunber of training programs




wer e being organized fromthe CSS funds. Therefore, for organi zing nore
training prograns nore fund allocation is required. 2. Human Resources —

Al t hough the Coll ege nakes an effort to engage renowned resource persons, yet
the Coll ege faces a tough challenge as nost resource persons are not willing to
go into the rural areas where the training is supposed to be conducted. In such

cases, the faculty nmenbers of the College need to attend training in

professional institutions to enhance their professional know edge and skills in

pedagogy, ICT, teaching - aids, etc. so that the problemrelated to resource

persons may be sol ved. Another chall enge faced by the College is that the

nunber of full-time teachers is only 7. Therefore, if teachers are to attend

the training as resource persons, additional teachers are required to attend
the regular classes in the Institution. Sone of the training prograns/workshops
conduct ed during the session 2017-18 are as follows: 1. A Three-Day Wrkshop on

Tool s and Techni ques of Formative Assessnent for Secondary School Teachers of

Ri -Bhoi District held from24th - 26th April 2018 at St. M chael s Hi gher
Secondary School, Umrsni ng. Wrkshop Coordinator - Dr. (Ms.) R M Tongper
Associ ate Professor. 2. A Three-Day Wrkshop on Tools and Techni ques of
Formati ve Assessnent for Secondary School Teachers of West Khasi Hills District
held from 25th - 27th April 2018 at St. Thomas H gher Secondary School,

Mai rang. Workshop Coordinator - Dr. (Ms.) M A Jyrwa, Associate Professor. 3.
A Three-Day Wrkshop on Tools and Techni ques of Formative Assessment for
Secondary School Teachers of East Khasi Hills District held from25th - 27th
April 2018 at St. John’s Hi gher Secondary School, Laban, Shillong. Wrkshop
Coordi nator - Ms. F. Marbani ang, Assistant Professor. Best Practice — 2
PERSONALI TY DEVELOPMENT PROGRAMS (hj ectives of the Practice — The objectives of
the practice are spelled out as follows: 1. To build self-confidence, enhance
self-esteem and i nprove the overall personality of the student-teachers. 2. To
devel op and strengthen work-rel ated skills making them conpetent in handling
tasks effectively. 3. To develop interpersonal, conmunication, team building
and | eadership skills. The need of the Practice — Personality Devel opnent is an
enduring process of fostering, shaping and enhancing individuals' skills,
know edge, and interests to ascertain their nmaxi mumefficacy and conpliance to
the task an individual perfornms. Teachers are expected to possess a sound
personality. Therefore, being a teacher training College, all efforts are being
put in to shape and groomthe prospective teachers to becone effective
teachers. Although, faculty nenmbers of the College put in their efforts to
groom and shape the prospective teachers through the m croteachi ng sessions,
yet, nuch cannot be covered as the enphasis is nore on inproving and enhanci ng
the teaching skills of the student-teachers. As a result, tips on howto
enhance personality get little or no attention at tinmes. W believe that the
communi cation skills, managenent skills, presentation skills, etc. of our
student -t eachers can further be enhanced and i nproved with the hel p of
personal ity devel opnent. Therefore, the need for the introduction of
Personal ity devel opnent and soft skills prograns to the student-teachers of the
Col l ege was felt and accordingly organi zed. Resources — Wth regards to
physi cal resources, the College is equipped with facilities such as seni nar
hal I's, conputers, projectors for organizing the Soft Skills or Personality
Devel opnent progranms in the Coll ege. However, the College is facing problens
with regards to the trainers or resource persons as they have to be drawn from
private agencies. Description of the Practice - For the past two-three years,
the Coll ege has been regularly organi zing the personality devel opment prograns
for the student-teachers of the College. The practice involves allotting days
and periods in the acaden c cal endar and accordi ngly students are inforned
about the additional sessions on personality devel opnent that they have to
attend. Usually, the RUSA Coordi nator prepares the proposal and plan for the
programs. Since the faculty nenbers are not qualified and equi pped to take up
personal ity devel opment or soft skill prograns, resource persons are usually
invited fromreputed firms for conducting the personality devel opnent workshops




or training. Inpact / Qutcone of the Practice Based on the feedback obtained,
student -t eachers have expressed that they gained nore confidence to stand and
speak in front of their fell ow student-teachers. Student-teachers also
expressed their inprovenment in comunication skills. Requirenents for adoption
and adaptation — Several challenges were faced by the institution due to the
| ack of resources. Sone of the resources required to further strengthen the
existing practice are as follows: 1. Financial Resources — The institution
being a deficit college is receiving only the salary grant fromthe Governnent
and with the NCTE restricting the intake of students to only 50 students per
basic unit has limted the institution's fund in terns of the fee collected
fromstudents. Till date, the soft skills and personality devel opnent prograns
of longer duration are organi zed through the RUSA fund. Therefore, in the
absence of any financial aid fromthe government, the College is not in a
position to allocate funds for such training prograns as the cost involved in
organi zing the prograns is usually high. 2. Human Resources — The Col | ege has
to engage resource persons fromprivate firnms as the faculty nenbers are not
trained for soft skills training. As such, a fixed tinme schedul ed has to be
followed to acconmpdate the resource persons thereby reducing the tinme duration
for the supervision of practical activities.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://ww. ctepgtshill ong. coml wp-cont ent/ upl oads/ 2021/ 02/ Best -
Practices-2017-18. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Inline with the Mssion Statenent, the College has put in all efforts to focus
on devel opi ng conpassi onate, professionally excellent and sound teachers who
will be torch bearers of Society. Wile considering the pre-service teachers

who were already adnmitted for pursuing the teacher education program
conprehensive training is being provided to student-teachers as per the
curriculumformul ated by the affiliating University. It is indeed worth
mentioning that the College does not |imt itself to train only admtted pre-
service teachers, but is commtted to also reach out and serve the in-service
untrai ned teachers of the different districts of the State. Therefore,
conducting in-service trainings and workshops for the untrained teachers is one
area distinctive to this institution. Gven belowis the list of workshops
organi zed by the institution for untrained teachers of the Secondary Schools in
East and West Khasi Hills District and Ri-Bhoi District of Meghalaya in the
year 2017-18: 1. A Three-Day Wrkshop on Tools and techni ques of Fornative
Assessnment for Secondary School teachers of East Khasi Hlls District Meghal aya
from 25th-27th April, 2018. (Coordinator of the workshop — Ms. F. Marbani ang
Assi stant. Professor) 2. A Three-Day Wrkshop on Tools and techni ques of
Formative Assessnent for Secondary School teachers of Wst Khasi Hills

District, Meghalaya from25th - 27th April, 2018. (Coordinator of the workshop
— Dr. MA Jyrwa, Associate Professor). 3. A Three-Day Wrkshop on Tools and
techni ques of Fornmative Assessnment for Secondary School teachers of Ri-Bhoi

District, Meghalaya from24th - 26th April 2018. (Coordi nator of the workshop —

Dr. (Ms.) R M Tongper, Associate Professor)

Provide the weblink of the institution

http://ww. ctepatshillong. conf wp-cont ent / upl oads/ 2021/ 02/ Report s-on-Tr ai ni hg-
Pr ogrammes- 2017- 18. pdf

8.Future Plans of Actions for Next Academic Year



http://www.ctepgtshillong.com/wp-content/uploads/2021/02/Best-Practices-2017-18.pdf
http://www.ctepgtshillong.com/wp-content/uploads/2021/02/Best-Practices-2017-18.pdf
http://www.ctepgtshillong.com/wp-content/uploads/2021/02/Reports-on-Training-Programmes-2017-18.pdf
http://www.ctepgtshillong.com/wp-content/uploads/2021/02/Reports-on-Training-Programmes-2017-18.pdf

The Col |l ege has always strived to provide a holistic teacher educati on programe
for our student-teachers. Therefore, in line with the m ssion statenent, the
Col l ege plans to continue its focus on devel opi ng conpassi onate, efficient and
ethically sound teachers who will join the teaching profession in the coning
years. Further, taking into consideration the best practices adopted by the
College, all efforts will be put in to continue the best practices. Finally, the
Col l ege also intends to inprove the infrastructural facilities so as to be able
to provide the best formof training to our student-teachers. In |light of the
above di scussion, the future plan of action may be stated as follows: bjectives:
1. To sensitize student-teachers about the different aspects and inportance of
personal ity devel opment in students. 2. To create awareness anpong student -
teachers on the inportance of observance days. 3. To enhance research skills of
faculty nmenbers. 4. To create awareness anong faculty and student-teachers on the
i mportance and benefits of MOOC s. 5. To contribute towards enhancenent of
teaching skills of the untrained teachers of the State as part of the extension
activities of the College. 6. To inprove and renovate the infrastructure for
students’ acadenic activities. Plan of Action (Objective Wse) To organize
Personal ity Devel opment and Soft Skill W rkshops for the student-teachers of the
Col | ege. To observe the days that has Local, National, International and also
educational /social /health Relevance. To facilitate faculty nmenbers to attend
faculty devel opment progranmes. To organi ze workshops for untrained teachers of
the different Secondary Schools of the State. To explore the possibility of
organi zi ng study tours or excursions for student-teachers.
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